ABSTRACT: Foreign students are an asset to our university and our society. They bring a wealth of experience and resources such as openness to foreign cultures, great motivation to acquire a successful degree in Germany, language skills and creativity. The 1957 in Newark born and not uncontroversial economist and Professor Richard Florida speaks in this context of the "creative class" and sees a connection between the economic strength of a region and the diversity of its population.
THE NATIONWIDE NETWORK OF "INTEGRATION THROUGH QUALIFICATION"
Germany is home to approx. 16million people with an immigrant background -about 20% of the total population [1].
Migrants are affected twice as much by unemployment as locals.
It is no wonder that more and more immigrants take the plunge into self-employment.
While in the traditional immigration countries, the U.S. and Canada "Immigrant Business" has always attracted great interest in politics and science, the subject is gradually gaining attention in Germany.
Consequently, there is a lack of research -at least in some areas -and the following statistics should be treated with caution.
The number of companies has increased since the 70s from about 70 000 to more than 620 000 in 2010 [2] .
The proportion of the self-employed among the immigrants was, in 2009, according to the KfW Start-up Monitor -for the first time higher than among the Germans.
In 2009, of 870 000 start-ups, 170 000 were made by people with foreign passports [3] .
That is, companies run by people with a immigrant background have become an important economic factor.
According to a study by the Institute for Turkish Studies in Essen, the Turkish self-employed alone generate sales of approximately 30 billion euros per year [4] .
Self-employed persons with an immigrant background have created according to a report by the Federal Government, two million jobs in this country, this means: every twentieth place.
Behind the self-employment rate lies a heterogeneous mix -not only kebab stands and greengrocers! However, they are also, through various obstacles, threatened by failure in the market.
To improve labour market integration of these people, the federal government has launched the nationwide network "Integration through Qualification", which is funded by the Federal Ministry of Labour and Social Affairs, the Federal Ministry of Education and Research and the Federal Employment Agency.
The network operates in the following 5 areas of action:
1. Recognition of professional qualifications obtained abroad.
2. Vocationally oriented German.
3. Diversity Management -Strategies for dealing with diversity of Germany's society, for greater diversity in public administration and business.
4. Entrepreneurship -particularly accompanying of start-ups.
5. Qualification -especially improving access to training opportunities. In addition, Mecklenburg-Vorpommern is strongly affected by demographic change. To combat the shortage of professionals, it is imperative to utilize the potential of all effectively.
REGIONAL CONDITIONS IN MECKLENBURG-VORPOMMERN
The regional network "IQ-Mecklenburg-Vorpommern" consists of 4 sub-projects: 1. Migra e.V. in Rostock, 2. Network of social projects (VSP) gGmbH in Schwerin, 3. genres e.V. Society for Sustainable Regional Development and Structural Research in Neubrandenburg and last but not least 4. The University of Wismar -Robert-Schmidt-Institute.
OUR PROJECT "SCIENCE MEETS INTERCULTURALITY"
Foreign students are an asset to our university and our society. They bring a wealth of experience and resources such as openness to foreign cultures, great motivation to acquire a successful degree in Germany, language skills and creativity. The 1957 in Newark born and not uncontroversial economist and Professor Richard Florida speaks in this context of the "creative class" and sees a connection between the economic strength of a region and the diversity of its population. Through foreign students we have the opportunity to come into contact with other cultures, learn about different approaches to problems, but also the possibility to work internationally and to remain competitive.
The University of Wismar is connected as an international university in a particular way to their region and the state of Mecklenburg-Vorpommern, and is characterized by its useful orientation and proximity to businesses, associations and regional chambers of various actors in the labor market. In the winter semester 2011/12 -535 foreign students from more than 70 countries studied at the HSW [6].
But now let´s talk about the tasks of our sub project "Science meets Interculturality".
The tasks are:
1. Firstiy, public and specifically company awareness of the theme: "Labour market integration of people with MB" 2. Implementation of intercultural trainings 3. Accompanying research: 4. For example the survey of international students at the HSW Below I will briefly introduce some examples of how the project objectives will be implemented.
To 1:
For example, the issue of "raising awareness of labor market integration of people with a migration background" was successfully aired at the 5th Business-Contact-Fair of Wismar University on 26/04/2012. The Integration Commissioner of Wismar reproached interested foreign students with a paper on labour law regulations for students and graduates. Exhibiting companies held individual meetings to discuss the grant program and its goals, as well as recent developments. Furthermore, the topic is being aired at high-profile events, for example through a stall at the MVpreneurDay on 23.05.2012 and on university networks, in person by the economic transfer officer and through research projects with industry, it is conveyed to companies. In the summer term 2012 2 intercultural training courses for university staff and students have already been designed, organized and implemented. The first, very successful exercise, took place on April 13 at the Department of Maritime with 10 participants. The second aimed exclusively at employees on the university campus in Wismar, where the access to the employees turned out to be more difficult and the offer has yet to be established. In the winter term 2012/2013, two further intercultural training courses are already scheduled. In the winter semester 2011/2012, a survey of foreign students was conducted, which was evaluated in February. The analysis was supplemented with solutions to specific problems and concrete recommendations. Of 535 foreign students 54 took part in the survey.
The survey with a total of 32 questions wasdivided into five sections:
1. Personal information (for example: origin, semester, language skills, and so on); 2. Preparation for study (for example: Why did you apply to the University of Wismar? Were you assisted in the search for accommodation? and so on) In Section five 'own comments and suggestions´ the foreign students desired more learning groups and project work with German students. These are just a few examples from the survey.
If somebody is interested in individual results, I am ready to follow up discussions.
CONCLUSION
As demonstrated above, people with a migration background are an asset to our society and therefore our economy due to their wealth of experience and resources. The University of Wismar, therefore, will be heavily involved internationally in future. In addition, the Robert Schmidt Institute of the University of Wismar is expected from January 2013 to offer a special care and counseling service for foreign graduates. Furthermore, a contact platform for local and foreign students is being planned. Native Students and university staff will be working as a kind of mentor to the foreign students to facilitate orientation on the university campus and in their host country.
